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Note: The information contained in this document is extracted from the Charter School 101 Governance Handbook, 
approved July 2017. It represents just a sub-set of information available in the complete Handbook. To access the 
Charter School 101 Governance Handbook in its entirety, visit http://charter.stargateschool.org/charter-
101/handbook. Stargate reserves the right to modify, supplement, rescind or revise any provision, benefit or policy 
from time to time as it deems necessary or appropriate.  

SCHOOL OVERSIGHT DUTIES 

The Board is ultimately held accountable to its Authorizer for the school’s academic, financial, and legal 
performance. Even though the Board’s role is not to micromanage the Executive Director, successful Boards should 
still have a working knowledge of the school’s operations and legal responsibilities and liabilities with respect to 
its personnel and students. 
 
Personnel 
 
Aside from hiring the Executive Director, the Board lacks the authority to make employment decisions as to all 
other school instructional staff – this authority, instead, lies with the Executive Director. However, the Board plays 
two key roles when it comes to school personnel: evaluation of the Executive Director and enacting and overseeing 
employee policies: 
 

1. Executive Director Evaluations 
As the governing entity of the School, the Board is charged with overseeing and evaluating the Executive 
Director. The Executive Director is responsible for evaluation of the School’s staff. Stargate utilizes CO SB-
191 as its evaluation tool for teachers as well as the Executive Director. 

2. Teacher Requirements 
Currently, Charter School instructional staff are not required to be state-certified teachers. Instead, they are 
required to have a baccalaureate degree, be highly-qualified, and be subject to all provisions of state law 
relative to background checks. Additionally, Stargate encourages a gifted endorsement. 

3. Employee Policies 
The Board reviews and approves a staff handbook each year that outlines employment policies. 
 

Students 
 
When it comes to student issues, the Board’s role is two-fold: (1) the Board must develop and govern enrollment 
and transportation policies; and (2) the Board, like an appellate court, must review the Executive Director’s actions 
and determine whether he or she has adhered to various school laws and policies, particularly those involving 
student discipline. 
 

1. Enrollment – Admissions 
The Board reviews and approves the admissions requirements each year to ensure compliance with the 
Charter Contract.  

2. Enrollment – Special Education Requirements 
Stargate School will not deny, reject, punish, dismiss, expel, or otherwise discriminate against any student 
on the basis of his or her exceptionality or disability. Moreover, Stargate will comply with all requirements 
to ensure that children with exceptionalities or disabilities enjoy their right to a Free and Appropriate 
public Education (FAPE) as guaranteed by state and federal laws. 

3. Enrollment – ELL Requirements 
Stargate School will comply with all legal requirements governing the education of English Language 
Learners (ELLs) as well as communication with parents of ELL students. 

4. Discipline & Complaint Procedure 
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The Board reviews and approves the Communication Pathways each year to ensure the process by which 
interested parties can formally file complaints with the school or appeal the Executive Director’s decision. 
The Board makes sure that the policies and procedures are followed. 


