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Stargate’s Commitment to Equal Opportunity 
Stargate School (“Stargate”) is committed to providing a safe learning and work environment where all members of 
Stargate community are treated with dignity and respect. Stargate complies with all federal and state laws that prohibit 
discrimination on the basis of disability, race, creed, color, age, sex, sexual orientation, gender identity, national origin, 
religion, ancestry, need for special education services, and any other protected status. 
 
Qualified students, employees, applicants for employment, applicants for admission and members of the public will not 
be excluded from participation in, be denied the benefits of, or be subjected to discrimination under any school program 
or activity on the basis of race, color, national origin, religion, age, sex (including marital status), sexual orientation, gender 
identity, disability, need for special education services, or any other protected status. Further, discrimination against 
employees and applicants for employment based on age and genetic information is also prohibited. 
 
Stargate will use this policy to address all concerns or complaints regarding unlawful discrimination and harassment that 
arise within the Stargate community. This policy will also apply to concerns or complaints regarding retaliation for having 
engaged in activity protected by civil rights laws that prohibit discrimination and harassment. Protected activities include:  

1. Filing a complaint alleging discrimination, harassment, or retaliation;  
2. Participating in an investigation of discrimination, harassment or retaliation; and  
3. Opposing conditions that result in discrimination, harassment, or retaliation. 

 
In keeping with these commitments, Stargate will: 

1.  Promote the rights and responsibilities of all individuals as set forth in state and federal constitutions, 
pertinent state and federal laws, and applicable judicial interpretations; 

2.  Encourage positive human values for children and adults who have different personal and family 
characteristics; 

3.  Recognize the inherent dignity of all individuals without regard for socio-economic, racial, ethnic, and/or 
other characteristics; 

4.  Consider potential benefits to or adverse consequences on underrepresented or vulnerable populations 
within the Stargate community in all decisions affecting Stargate; 

5.  Utilize educational experiences to build each individual's pride in the community in which he or she lives; 
6.  Regularly review all policies and practices of Stargate in order to achieve the objectives of this policy to 

the greatest extent possible; 
7.  Investigate and resolve promptly any complaints of unlawful discrimination, harassment, and retaliation; 

and  
8.  Investigate and appropriately counsel and/or discipline, staff and students found to be responsible for 

incidents of harassment or unlawful discrimination in violation of this policy. 
  



 

 

 

 

 

 

 
Annual Written Notice 
At the beginning of each school year, Stargate will issue written notice on its website that advises students, parents, 
employees and the general public that Stargate’s educational programs, activities and employment opportunities are 
offered without regard to race, color, age, sex (including marital status), sexual orientation, gender identity, religion, 
national origin, ancestry, creed, disability or need for special education services. In that written notice, Stargate will also 
state that it does not discriminate on the basis of age or genetic information in its employment programs. The written 
notice will include the name/title, address and telephone number of the person designated to coordinate Title IX and 
Section 504 and ADA compliance activities. 
 
On request, the notice will be provided to persons with limited English language skills in the person's preferred language. 
It will also be made available to persons who are visually or hearing impaired. The notice will be included in all school 
media containing general information including:  

1. Staff handbooks;  
2. Stargate’s website;  
3. Recruitment materials for prospective students;  
4. Recruitment materials for prospective employees;  
5. Application forms for prospective students;  
6. Applications forms for prospective employees;  
7. Job postings;  
8. Community handbooks;  
9. School program notices;  
10. Summer program newsletters;  
11. Annual letters to parents; and 
12. Other school publications as appropriate. 

 
Harassment is Prohibited 
Harassment based on a person's race, color, national origin, ancestry, creed, religion, sex, marital status, sexual 
orientation, gender identity, age, disability, need for special education services, or other protected statuses, is a form of 
discrimination prohibited by state and federal law. For purposes of this policy, harassment is any unwelcome, hostile and 
offensive verbal, written or physical conduct based on or directed at a person's race, color, national origin, ancestry, creed, 
religion, sex, sexual orientation, gender identity, age, disability or need for special education services that:  

1. Results in physical, emotional or mental harm, or damage to property;  
2. Is sufficiently severe, persistent, or pervasive that it interferes with an individual's ability to participate in 

or benefit from an educational program or activity or creates a hostile or threatening environment; or  
3. Substantially disrupts the orderly operation of Stargate. 

 
Preventing and remedying harassment helps to ensure a safe, nondiscriminatory environment for the Stargate 
community. All such harassment by Stargate employees and students is strictly prohibited. Harassment by individuals who 
are related to Stargate, are on Stargate’s campus, or are involved Stargate activities or events is also prohibited. All 
Stargate employees and students share the responsibility to ensure that harassment does not occur at school, on Stargate 
property, at any school-sanctioned activity or event, or off school property when such conduct could have the result of 
creating a hostile environment at Stargate, or any curricular or non-curricular activity or event. 
 
Sexual Harassment is Prohibited 
Sexual harassment is a form of gender discrimination that is prohibited at Stargate. For the purposes of this policy, sexual 
harassment is defined as unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct of 



 

 

 

 

 

 

a sexual nature. Further, sexual harassment Submission to or rejection of such conduct is made either explicitly or 
implicitly a term or condition of an individual's employment or educational experience.  
 
Sexual harassment may include a range of subtle and not-so-subtle behaviors and may involve individuals of the same or 
different genders. Depending on the circumstances, these behaviors may include: unwanted sexual advances or requests 
for sexual favors; sexual jokes and innuendo; verbal abuse of a sexual nature; commentary about an individual’s body, 
sexuality, or gender; leering, whistling or touching; insulting or obscene comments or gestures; displays of sexually 
suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature. 
 
Retaliation is Prohibited 
Retaliation is prohibited conduct under this policy. Retaliation occurs when individuals who have engaged in protected 
activities and then experience a negative repercussion that deprives them of equal opportunity in education or 
employment as a result of that protected activity. Protected activities include reporting a complaint of discrimination or 
harassment, participating in an investigation of discrimination or harassment, and/or engaging in activities protected by 
civil rights laws. 
 
No student, employee or member of the public will be subject to adverse treatment in retaliation for any good faith report 
of harassment under this policy, or for any other activity protected by the civil rights laws. Violation of this anti- retaliation 
provision may exist regardless of whether the underlying complaint of discrimination is substantiated. 
 
Individuals who believe that they have experienced retaliation must report their concerns to the Compliance Officer or 
other appropriate Stargate administrator. When a complaint is made, Stargate will conduct a prompt inquiry as described 
below. An act of retaliation is a violation of this policy and will subject the violator to disciplinary or remedial measures. 
Stargate will take all steps necessary to ensure that all participants involved in the discrimination or harassment inquiry 
be able to participate free from retaliation. 
 
Reporting Discrimination, Harassment, and Retaliation 
All Stargate community members should report discrimination, harassment, or retaliation that occurs within the Stargate 
community. Reporting such conduct is essential to Stargate’s ability to respond to these issues quickly and appropriately. 
Any student who believes he or she has been a victim of unlawful discrimination, harassment or retaliation or who has 
witnessed such unlawful discrimination or harassment will immediately report the incident to an administrator, counselor, 
teacher or Stargate’s Compliance Officer and file a complaint as outlined in the procedures set forth below. 
 
Any employee, applicant for employment, or member of the public who believes he or she has been a victim of unlawful 
discrimination or harassment or who has witnessed such unlawful discrimination or harassment will file a complaint with 
either their immediate supervisor or Stargate’s Compliance Officer. All school employees who witness unlawful 
discrimination or harassment are responsible for taking prompt and effective action to stop it, as prescribed by Stargate. 
 
If the individual alleged to have engaged in prohibited conduct is the person designated as the Compliance Officer, the 
complaint will be made to the Stargate Board President who will designate an alternate compliance official to investigate 
the matter. 
 
School Action 
Once Stargate receives a report or otherwise becomes aware of a situation involving discrimination, harassment, or 
retaliation, it will take appropriate action to promptly and impartially investigate the allegations. When appropriate, 
Stargate will take interim measures during the investigation to protect against further unlawful discrimination, harassment 
or retaliation. To the extent possible, all reports of unlawful discrimination or harassment will be kept confidential.  
 



 

 

 

 

 

 

Stargate community members who knowingly file false complaints or give false statements in an investigation will be 
subject to discipline, up to and including suspension/expulsion for students and termination of employment for 
employees.  
 
Upon determining that incidents of unlawful discrimination or harassment are occurring in particular school settings or 
activities, Stargate will implement measures designed to end any unlawful behavior, prevent the recurrence of such 
behavior, prevent possible retaliation against the individuals for engaging in protected activities, impose remedies to 
address problems in implicated areas or activities, and correct the effects of any such discrimination. 
 
Any student or employee who engages in unlawful discrimination or harassment will be disciplined according to applicable 
policies and Stargate will take reasonable action to restore lost educational or employment opportunities to any 
individual(s) impacted by the discrimination, harassment, or retaliation. If criminal conduct is suspected or implicated, 
Stargate’s compliance officer will determine whether appropriate law enforcement officials should be notified. [Need 
mandatory reporting section here] 
 
Training and Awareness Programs 
Students, school employees and Board members will receive periodic training related to recognizing and preventing 
unlawful discrimination and harassment. School employees will receive additional training related to handling reports of 
unlawful discrimination and harassment. The training will include, but not be limited to: 

1.  Awareness of groups protected under state and federal law and/or targeted groups;  
2.  How to recognize and react to unlawful discrimination and harassment; and  
3.  Proven harassment prevention strategies.  
 

Complaint Procedure 
Stargate is committed to providing a working and learning environment that is free from unlawful discrimination and 
harassment. Stargate will promptly respond to concerns and complaints of unlawful discrimination and/or harassment; 
take action in response when unlawful discrimination and/or harassment is discovered; impose appropriate sanctions on 
offenders in a case-by-case manner; and protect the privacy of all those involved in unlawful discrimination and/or 
harassment complaints as required by state and federal law. When appropriate, the complaint will be referred to law 
enforcement for investigation. Stargate has adopted the following procedures to promptly and fairly address concerns 
and complaints about unlawful discrimination and/or harassment. Complaints may be submitted orally or in writing. 
 
Parties to a Complaint of Discrimination, Harassment, or Retaliation 

1. Impacted Party: the person who was harmed by the alleged behavior who can be a student, the parents 
or guardians of a student under the age of 18 acting on behalf of a student, an employee of Stargate, or 
member of the public who is directly affected by and/or is witness to an alleged violation of Board policies 
prohibiting unlawful discrimination or harassment. 

2. Responding Party: the person alleged to have engaged in the conduct that violated this policy. 
3. Reporting Party: the person who informed Stargate of the alleged discrimination, harassment, and/or 

retaliation. In some cases, the Impacted Party and the Reporting Party may be the same person.  
4. Witness: any person who may have information about the alleged discrimination, harassment, or 

retaliation or events related to the allegations. 
 
Compliance Officer 
The Stargate Compliance Officer is the employee designated by the Stargate Governance Board to receive complaints of 
alleged unlawful discrimination and harassment. The Compliance Officer will be identified by title, address, telephone 
number and email address. If the designated individual is not qualified or is unable to act in this role, the Board President 
will designate a Stargate administrator or other qualified individual who will serve until a successor is appointed by the 



 

 

 

 

 

 

Board. The Compliance Officer may appoint a designee on a case-by-case basis, provided the designee has, in the 
Compliance Officer’s determination, appropriate specialized training in anti-discrimination and investigations.  
 
The Compliance Officer for Stargate can be contacted at: 

Stargate School Title IX Compliance Officer 
14530 Washington Street 
Thornton, Colorado 80023  
Phone: 303.450.3936  
titleixcoordinator@stargateschool.org 

 
The Compliance Officer will be responsible for conducting or coordinating an investigation and coordinating all complaint 
procedures and processes for any alleged violation of federal or state statute or Board policy prohibiting unlawful 
discrimination, harassment or retaliation. The Compliance Officer's duties will include providing notice to students, 
parents/guardians of students, employees and the general public concerning the compliance process, providing training 
for school staff regarding the prohibition of discrimination/harassment/retaliation in all school programs, activities and 
employment practices, disseminating information concerning the forms and procedures for the filing of complaints, 
ensuring the prompt investigation of all complaints, and identifying and endeavoring to address any patterns or systemic 
problems that arise during the review of complaints. The Compliance Officer may delegate any and/or all of the foregoing 
responsibilities as necessary and/or appropriate under the circumstances. 
 
Complaint Procedure 
An impacted party is encouraged to promptly report the incidents to appropriate Stargate administrators. All reports 
received by teachers, counselors, principals or other school employees will be promptly forwarded to the Compliance 
Officer. If the Compliance Officer is the individual alleged to have engaged in the prohibited conduct, the complaint will 
be forwarded to the Board President. 
 
An impacted party may file with the Compliance Officer a complaint charging Stargate, another student, any school 
employee, or a third party with unlawful discrimination or harassment. Complaints may be made orally or in writing. 
Persons who wish to file a written complaint will be encouraged to use Stargate’s approved form found on the Policies & 
Handbook page of the Stargate website (https://community.stargateschool.org/parent-resources/policies-handbook). 
 
Under no circumstances will complainants be required to follow or comply with any hierarchical/chain of command 
reporting requirements or protocols, communication norms, or be required to informally attempt to resolve or address 
concerns prior to filing a complaint. This is particularly true when the Responding Party is a school administrator or school 
manager, All complaints may be filed at any time directly with the Compliance Officer. 
 
All complaints will include a detailed description of the alleged events, the dates the alleged events occurred, and names 
of the parties involved, including any witnesses. Although Stargate community members are encouraged to file a 
complaint as soon as possible after the incident. 
 
In the event that the student or parent/guardian is not able or prefers not to provide a written statement, the Compliance 
Officer will designate a responsible individual to receive the complaint verbally. A language translator will be provided to 
the Impacted Party or Reporting Party if needed. 
 
The Compliance Officer will confer with the impacted party as soon as is reasonably possible following the Compliance 
Officer's receipt of the complaint in order to obtain a clear understanding of the basis of the complaint. 
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The Compliance Officer will attempt to meet with the responding party as soon as the Compliance Officer understands 
the complaint and its bases. If the responding party is a student, the Compliance Officer will ask the student’s 
parents/guardians to participate. The Compliance Officer will then obtain the Responding Party’s response to the 
complaint.  
 
The Compliance Officer will treat the complaint as confidentially as possible and will provide information about the 
complaint to third-parties on a need-to-know basis. In some situations, the Compliance Officer may provide information 
about the complaint to witnesses if, in the Compliance Officer's judgment, it is necessary to achieve a full and accurate 
disclosure of material information or to otherwise resolve the complaint. 
 
Advisements Provided to Impacted and Responding Parties 
During the initial meetings with the impacted and responding parties, the Compliance Officer will provide a description of 
the complaint process. The Compliance Officer will explain avenues for informal and formal resolution and explain that 
both the impacted Party and the responding party have the right to exit the informal process and request a formal 
resolution of the matter at any time. In cases where a formal process has begun, both parties may request to exit that 
formal process and request and informal resolution of the matter. 
  
The Compliance Officer will also explain to the impacted party and the responding party that any request for 
confidentiality will be honored so long as doing so does not preclude Stargate from responding effectively to prohibited 
conduct and preventing future prohibited conduct. 
 
The Compliance Officer will also explain that whether or not the individual files a written complaint or otherwise requests 
action, Stargate is required by law to take steps to correct the unlawful discrimination or harassment and to prevent 
recurring unlawful discrimination, harassment or retaliation.  
 
Informal Resolution Process 
Informal resolution will not be used to process complaints against a school employee and will also not be used between 
students where acts of violence, including sexual assault, are alleged. Either the impacted party and/or the responding 
party may request that the matter be resolved through informal resolution. If the Compliance Officer believes that the 
matter is suitable for such resolution, the Compliance Officer must obtain both parties’ agreement to initiate an informal 
resolution process. No party will be compelled to resolve a complaint falling under this policy informally and either party 
may request an end to an informal process at any time.  
 
During the informal resolution process, the Compliance Officer may attempt to resolve the matter informally through 
mediation, counseling, or other non-disciplinary means. Upon agreement of both parties, the Compliance Officer may 
engage a trained, neutral third-party, typically an uninvolved Stargate administrator, to assist with the informal resolution 
process. If both parties feel a resolution has been achieved through the informal process, then no further compliance 
action must be taken. 
 
Formal action 
If informal resolution is inappropriate, unavailable, or unsuccessful, the Compliance Officer will promptly investigate the 
allegations to determine whether and/or to what extent, unlawful discrimination or harassment has occurred. In some 
cases, the Compliance Officer may not conduct the investigation but instead engage a trained, neutral third-party to 
conduct the investigation. This person may be an uninvolved Stargate administrator or someone unaffiliated with Stargate. 
In such cases, all information collected by the third-party will be reviewed by the Compliance Officer in a manner 
appropriate to the circumstances. The Compliance Officer may consider the following types of information in determining 
whether unlawful discrimination or harassment occurred: 

1.  Statements by any witness to the alleged incident; 



 

 

 

 

 

 

2.  Evidence about the relative credibility of the parties involved; 
3.  Evidence relative to whether the Responding Party has been found to have engaged in prohibited 

conduct against others in the past; 
4.  Evidence of the aggrieved individual and/or alleged victim's reaction or change in behavior following 

the alleged prohibited conduct (it is important to note that some students may respond to harassment 
in ways that do not manifest immediately but surface sometime after the harassment occurred); 

5.  Evidence about whether the Impacted Party took action to protest the conduct. However, failure to 
immediately complain may reflect a fear of retaliation or a fear that the complainant may not be 
believed rather than that the alleged harassment did not occur; 

6.  Evidence and witnesses or testimony presented by the parties involved; 
7.  Other contemporaneous evidence; and/or  
8.  Any other evidence deemed relevant by the Investigator. 

 
In deciding whether conduct is a violation of law or policy, all relevant circumstances will be considered by the Compliance 
Officer, including the: 

1.  Degree to which the conduct affected one or more student's education or one or more employees 
work environment, 

2.  Type, frequency, duration, and severity of the conduct,  
3.  Identity of and relationship between Impacted Party and the Responding Party,  
4.  Number of individuals alleged to have engaged in the prohibited conduct and number of individuals 

impacted by the prohibited conduct, 
5.  Ages of the Impacted Party and the Responding Party, and  
6.  Location of the incident and context in which it occurred. 

 
In certain circumstances, the Compliance Officer may prepare or ask to be prepared a written report containing findings 
and recommendations, as appropriate, and submit the report to the Executive Director or his/her designee or the 
appropriate school official. The Compliance Officer's report will be advisory and will not bind the Executive 
Director/designee or Stargate to any particular course of action or remedial measure. The Executive Director or designee 
will determine any sanctions or other action deemed appropriate. The Compliance Officer may provide verbal 
recommendations and advice to the Executive Director or other appropriate school officials regarding complaints or other 
issues raised under this policy. To the extent permitted by federal and state law, the parties involved as determined by 
Stargate may be notified in writing of the final outcome of the investigation and remedial actions taken by Stargate. 
 
Outside agencies 
In addition to, or as an alternative to, filing a complaint pursuant to this regulation, a person may file a discrimination 
complaint with the U.S. Department of Education Office for Civil Rights (OCR); the Office of Equal Employment Opportunity 
Commission (EEOC); or the Colorado Civil Rights Division (CCRD). The addresses of these agencies are listed below: 
 

Denver Office for Civil Rights (OCR), U.S. Department of Education, 1244 Speer Blvd., Suite 310, Denver, CO 80204-
3582. Toll Free: 800-421-3481, language assistance is available; Telephone: 303- 844-5695. Fax: 303-844-4303. 
TDD: 800-877-8339. Email: OCR.Denver@ed.gov   
 
Federal Office of Equal Employment Opportunity Commission (EEOC), 303 E. 17th Avenue, Suite 410, Denver, CO 
80203. Toll Free: 800-669-4000. Fax: 303-866-1085. TTY: 800-669-6820. Email: info@eeoc.gov 
 
Colorado Civil Rights Division (CCRD), 1560 Broadway, Suite 1050, Denver, CO 80202. Toll Free: 800-262-4845. 
Telephone: 303-894-2997. Fax: 303-894-7830. Email: CCRD@dora.state.co.us  
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Legal References  
20 U.S.C. §1681 (Title VII, Education Amendments of 1972)  
20 U.S.C. §1701-1758 (Equal Employment Opportunity Act of 1972)  
(Discrimination in Employment Act of 1967)  
29 U.S.C. §701 et seq. (Section 504 of the Rehabilitation Act of 1973) 
42 U.S.C. §12101 et seq. (Title II of the Americans with Disabilities Act) 
42 U.S.C. §2000d (Title VI of the Civil Rights Act of 1964, as amended in 1972)  
42 U.S.C. §2000e (Title VII of the Civil Rights Act of 1964) 
42 U.S.C. §2000ff et seq. (Genetic Information Nondiscrimination Act of 2008)  
34 C.F.R. Part 100 through Part 110 (civil rights regulations)  
C.R.S. 2-4-401 (13.5) (definition of sexual orientation, which includes transgender)  
C.R.S. 18-9-121 (bias-motivated crimes) discrimination)  
C.R.S. 24-34-301 et seq. (Colorado Civil Rights Division)  
C.R.S. 24-34-301 (7) (definition of sexual orientation, which includes transgender)  
C.R.S. 24-34-402 et seq. (discriminatory or unfair employment practices) discrimination based on pregnancy, childbirth or 
related conditions; notice of right to be free from such discrimination in places of public accommodation)  
C.R.S. 24-34-602 (penalty and civil liability for unlawful discrimination)  
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